	Position Title: 
	Advanced Trainee 


	 Health Service: 
	Northern Sydney Central Coast 


	 Network: 
	
	 Centralised Advertisement: 
	No 


	 Facility: 

	Royal North Shore Hospital (1 FTE available) 


	 Division: 
	
	 Location - Geographical: 
	Royal North Shore Hospital 


	 Reports To: 
	Director of Medical Services, Royal North Shore Hospital & Department Head, Aged Care & Rehabilitation 


	 Automated Preference Matching: 
	No 


	 IF YES, Select Preference Group:
	
	 ANZSCO Code:
	253111 


	 Position Start Date:
	ASAP

	 Position End Date:
	22/01/2012 


	 Specialty:
	Geriatrics Medicine 


	 Sub-Specialty:
	Aged Care and Rehabilitation 


	 Sub-Sub-Specialty:
	
	 Unit: 
	
	 Award Name: 
	Public Hospital Medical Officers (State) Award 


	 Award Classification: 
	Resident Medical Officer 


	 Award Classification 2: 
	Registrar 


	 FTE Available: 
	1 


	 Full Time/Part Time:
	Full Time 


	 Part Time Considered:
	No 


	 Job Share Considered:
	No 


	 Hours Per Week: 
	38 


	 Rotation/Networks: 

	
	 Sending Offers: 
	JMOManager 


	 Number of Selection Panels: 
	1 


	 Panel Convenor: 
	Brianna Gerrie (JMSU@nsccahs.health.nsw.gov.au) 


	 Panel Convenor: 
	Kevin Chang (KPChang@nsccahs.health.nsw.gov.au) 
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Main Purpose of Position (Position Summary): 

To provide effective medical services to patients under supervision, while developing expertise in medical practice, in a complex clinical environment.

Role Responsibilities:

Community
• Perform community visits as a member of the ACAT team.
• Attend the weekly case conference 
• Liaise with APAC and GPs in ‘hospital in the home’ treatment of patients at home or in ACF. Follow up in clinic as required. 
• Work with CNC to put in place Advanced Care Directives for patients in NHs and others as appropriate
• Falls Service: see in clinic patients discharged from ED after fall

Clinics
• Conduct one general outpatient clinic weekly including new and follow-up patients.
• Conduct one Falls Clinic weekly
Position Requirements: 

• Previous experience in managing elderly patients
• Ability to work in a multi-disciplinary framework.
• Demonstrated teamwork, time management and problem solving skills in the clinical setting.
• Excellent verbal and written communication skills.
• Demonstrated commitment to quality improvement, patient safety and risk management.
• Fellow of Royal Australian College of Physicians
• NSW Medical Board Registered Practitioner
• Current NSW Drivers Licence
Local Background & Environment: 

The Northern Sydney Central Coast Area Health Service (NSCCH), one of eight Area Health Services, is a network of hospitals and community health services, which provide health care to residents living north of Sydney Harbour. Its Charter is to improve the health of the community by providing and facilitating the provision of efficient and responsive health services, through a balance of health promotion, public health, community health services, acute hospital services, long term care, research and education.

NSCCH comprises eight major metropolitan hospitals, one principal referral hospital and one mental health facility working in close partnership with two affiliated health care organisations, the Hope Healthcare and Royal Rehabilitation Centre.

RNS & RHS comprises Royal North Shore Hospital, Ryde District Hospital, and their associated community health services. It is one of four sectors within the NSCCHAHS. 

Royal North Shore Hospital, a referral hospital, is the major post-graduate teaching and research facility in NSCCH. It has supra-Area responsibility for clinical services in pain management and research, cardiothoracic surgery and medicine, trauma, burns, neonatology, spinal injury and cerebrovascular embolisation.

Royal North Shore Hospital is designated by the Institute for Medical Education and Training (IMET) as a Primary Allocation Centre for the training of prevocational medical staff, and hosts the IMET Northern Network for basic surgical training and the Northern Sydney Coastal Network for basic physician training. The Network Medical Education Support Officer (MESO) and the Network Surgical Education Support Officer (SESO) are both based at RNSH.

The Area operates a number of “corporatised” business units and support services e.g. pathology, supply, IT, biomedical engineering, finance and facilities management. The sector acts as a “purchaser” of these services.
Key Internal and External Relationships: 

The position holder is required to communicate at a high level with a wide range of internal and external stakeholders. The position holder needs to display sound communication skills to deal effectively with administrative and medical staff. 

• Junior Medical Officers, Sector and Secondment Hospitals
• JMO Managers, Sector and Secondment Hospitals
• Medical Staff, Sector and Secondment Hospitals
Supervision Arrangements: 

• Supervise and teach JMOs.
• Regularly supervise and teach medical students including community visits, long and short cases, tutorials.
Challenges/Problem Solving: 

Major challenges for the Doctor include:

• Balancing mandated training and education requirements with service provision, within the limitations of a busy public health service. 
• Maintaining a professional role and responsibility for patient care, in close liaison with supervising consultants. 
• Working collaboratively with other staff in a multi-disciplinary team. 
• Maximising the efficient utilisation of the physical resources of the Health Service. 
• Being flexible with the work required in a range of Health Services and locations. 
• Responsibility for supervision and teaching of more junior medical staff (i.e. junior medical officers and Basic Trainees) attached to the medical team.
Decision Making: 

• Close and effective liaison with consultants will allow the doctor to demonstrate their level of ability and understanding of patient care and enable you to expand your areas of responsibility. 
• All patients managed within the hospitals of the health service are under the direct care of a specialist medical practitioner. All decisions regarding their care are to be clearly communicated with the specialist responsible for that care.
Communication: 

The doctor is a key person who works closely with all members of staff and must:

• Work as part of, and contribute to a multi-disciplinary team. 
• Deal with matters of an urgent or sensitive nature. 
• Must have the ability to exercise discretion, sensitivity and maintain confidentiality. 
• Works co-operatively within a team environment and actively contributes to team activities including pro-actively participates in team meetings and decision making processes.
Performance Monitoring: 

Performance Assessment

A performance assessment will be conducted 3 months following commencement to ensure:

• You have attended a facility/site orientation 
• There is mutual satisfaction in your work performance

Each 12 months you will be interviewed, by your supervisor, to ensure:

• You have attended annual Fire Safety Training
• You are able to carry out Work instructions safely and have an understanding of relevant Safe Operating Procedures as required by your Position Description and Departmental Policies and Procedures
• There is continued mutual satisfaction in your work performance
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Important Dates: 
Date Applications Open:
Date Applications Close:
Offers Can be sent after:
 Contact Person:
Dr Kevin Chang
 Phone Number:
+61 (0)416 296767
 E-mail Address:
kpchang@nsccahs.health.nsw.gov.au
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	Job Demands Checklist:
FREQUENCY DEFINITIONS 

Occasional - Activity exists up to 1/3 of the time when performing the task 
Frequent - Activity exists between 1/3 and 2/3 of the time when performing the task 
Constant - Activity exists more than 2/3 of the time when performing the task 
Repetitive - Activity involves repetitive movements 

Demands

Description

Frequency

      1. Physical Demands of Job Tasks 
Kneeling/Squatting
Tasks involve flexion/bending at the knees and ankle, possibly at the waist in order to work at low levels
Frequent 

Leg/Foot Movement
Tasks involve use of the leg and or foot to operate machinery
Occasional 

Hand/Arm Movement
Tasks involve use of hands/arms - eg stacking, reaching, typing, mopping, sweeping, sorting, and inspecting.
Frequent 

Bending/Twisting
Tasks involve forward or backward bending or twisting at the waist.
Frequent 

Standing
Tasks involve standing in an upright position without moving about.
Occasional 

Driving
Tasks involve operating any motor powered vehicle.
Occasional 

Sitting
Tasks involve remaining in a seated position during task performance
Frequent 

Reaching
Tasks involve reaching overhead with arms raised above shoulder height or forward reaching with arms extended.
Occasional 

Walking/Running
Tasks involve walking or running on even surfaces.
Frequent 

Tasks involve walking on uneven surfaces.
Occasional 

Tasks involve walking up steep slopes.
Occasional 

Tasks involve walking down sleep slopes.
Occasional 

Tasks involve walking whilst pushing/pulling objects.
Occasional 

Climbing
Tasks involve climbing up or down stairs, ladders, scaffolding, platforms, trees.
Occasional 

Working At Heights
Tasks involve making use of ladders, foot stools, scaffolding, etc. Anything where the person stands on an object other than the ground.
Occasional 

Lifting/Carrying
Tasks involve raising/lowering or moving objects from one level/position to another, usually holding an object within the hands/arms.
Occasional 

1. Light lifting/carrying (0-9Kg)
Occasional 

2. Moderate lifting/carrying (10-15Kg)
Occasional 

3. Light lifting/carrying (16Kg and above)
N/A 

Restraining
Tasks involve restraining patients/clients/other
Occasional 

Pushing/Pulling
Tasks involve pushing/pulling objects away from or towards the body. Also includes striking or jerking.
Occasional 

Grasping
Tasks involve gripping, holding, clasping with fingers or hands.
Occasional 

Manual Dexterity
Tasks involve fine finger movements - ie keyboard operation, writing.
Frequent 

      2. Sensory Demands of Job Tasks 
Sight
Tasks involve use of eyes (sight) an as integral part of task performance - eg. Looking at screen/keyboard in computer operation, working in dark environment, interpreting x-ray film.
Constant 

Hearing
Tasks involve working in a noisy area - eg bolier room, workshop and/or operation of noisy machinery/equipment.
N/A 

Smell
Tasks involve the use of the smell senses as an integral part of the task performance - eg working with chemicals.
Occasional 

Taste
Tasks involve use of taste as an integral part of task performance.
N/A 

Touch
Tasks involve use of touch as an integral part of task performance.
Occasional 

      3. Psychosocial Demands 
Tasks involve interacting with distressed people.
Occasional 

Tasks involve interacting with people with mental illness/disability.
Occasional 

      4. Exposure to Chemical Hazards 
Dust
Tasks involve working with dust - eg sawdust.
N/A 

Gases
Tasks involve working with gases.
Occasional 

Fumes
Tasks involve working with fumes - ie, which may cause problems to health if inhaled.
Occasional 

Liquids
Tasks involve working with liquids which may cause skin irritations if contact is made with skin - eg dermatitis.
Occasional 

Hazardous Substances
Tasks involve handling hazardous substances including storage and or transporting.
N/A 

      5. Working Environment 
Lighting
Tasks involve working in lighting that is considered inadequate in relation to task performance - eg glare.
Occasional 

Sunlight
Exposure to sunlight.
N/A 

Temperature
Tasks involve working in temperature extremes - eg working in a cool room, working outdoors, boiler room.
N/A 

Confined Spaces
Tasks involve working in confined spaces.
N/A 

      6. Accident Risk 
Surfaces
Tasks involve working on slippery or uneven surfaces.
N/A 

Housekeeping
Tasks involve working with obstacles within the area - bad housekeeping.
Occasional 

Heights
Tasks involve working at heights below knee level and/or above shoulder height.
Occasional 

Manual Handling
Tasks involve manual handling tasks.
Occasional 

      7. Biological Hazards 
Biological Products
Tasks involve working with blood/blood products/body fluids.
Frequent 

Significant physical/other demands required to perform this job.
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